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MPL OTO
MEETINGS 2021

PROMOTE YOUR COMPANY INTO
OUR EXCLUSIVE SYSTEM FOR ONE MONTH!

> CLICK HERE FOR SPONSOR LIST

https://www.marcopololine.com/wp-content/uploads/2018/06/OTO_Sponsors-List.pdf
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WE ARE GLAD 
TO INTRODUCE... 

THIS MONTH, WE HAVE BEEN GLAD TO WELCOME
THE FOLLOWING NEW PARTNERS IN MPL!

We wish them a warm welcome on Board and a long life in MPL!

ON BOARD

ARGENTINA

UNICORE

LATVIA

PRIMELOGISTICS

BELARUS

ALTISA

ALGER

https://onboard.com.ar/
https://landing.unicoreoverseas.com/en/
https://prime-logistics.net/
http://www.altisa-dz.com/
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UCM
GIA LINH
USA / VIETNAM

BE INVOLVED AND HELP THE 
WORLD DURING THIS COVID 
PANDEMIC!

CONGRATULATIONS TO UNITED 
CARGO MANAGEMENT (UCM) 
FROM USA AND GIA LINH 
LOGISTICS SERVICES FROM 
VIETNAM!

Our partners UCM from 
USA and Gia Linh Logistics 
Services from Vietnam are 

doing incredible efforts to help the 
world during this difficult Covid 
Pandemic this year.
They have found THE SOLUTION 
dealing with suppliers from 
Thailand, Vietnam, Malaysia and 
China directly, shipping by air and 
by sea on CIF basis masks and 

nitrile gloves, the hardest items to 
get at the moment.

To help them during this sanitary 
emergency, contact Tres or 
Jereemy directly @ 
tblair@ucmcargo.com or Jereemy.
Tan@glevietnam.com.vn
A warm Thanks to Tres and 
Jereemy for their hard work on this 
project! 

Stay connected and use all your 
energy and professional skills 
to help them in this wonderful 
project!

MarcoPoloLine is proud to have 
you in our Big Family!

https://ucmchs.com/
mailto:tblair%40ucmcargo.com?subject=
mailto:Tan%40glevietnam.com.vn?subject=
http://glevietnam.com.vn/


5

NOVEMBER 2020

UCM
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https://ucmchs.com/
http://glevietnam.com.vn/
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STAND PROJECT
BREMEN

https://www.marcopololine.com/full-annual-events-package-deal/
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 OUR VIP 2020/2021

PRESS RELEASE – NEW DATE 
FOR INTERMODAL SOUTH 
AMERICA 2021 – BY INTERMODAL 
ORGANIZER

Dear Customers,
Informa Markets, the 
organizer and promoter 

of Intermodal South America – the 
largest event in Latin America for 
the logistics, freight shipping and 
foreign trade sectors – hereby 
announces that the 26th edition of 
the show will be held from August 
31 to September 2, 2021, at São 
Paulo Expo, in the capital of São 
Paulo.

We hereby reinforce that the new 
date was chosen after extensive 
consultation with the market and 
the players in the industry, opting, 
in line with them, to relocate the 
event on the national calendar  
– considering the extraordinary 
characteristics of next year’s 

schedule, which should have 
a business more diligent, well-
established environment.
In 2021, Intermodal will maintain its 
characteristics and commitment 
to promoting an ideal platform 
for launching new products and 
services aimed at the supply, 
transportation and distribution 
chains, promoting and developing

new technologies, promoting the 
approximation between suppliers 
and domestic and international 
customers, encouraging 
networking, and offering unique 
content through lectures and 
workshops, such as the National 
Logistics Conference, held in 
partnership with the Brazilian 
Logistics Association (ABRALOG).

 https://www.marcopololine.com/exhibitions/
 https://www.marcopololine.com/exhibitions/
 https://www.marcopololine.com/exhibitions/
http://www.aglcargo.com/
http://www.brokercare.com/
http://www.u-amarine.com/
https://www.luedersundstange.de/
http://www.shinelogistics.com/
https://www.acrosslogistics.com/
https://www.edgewl.com/
https://continentalwl.com/en/
https://foxbrasil.com/
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we can’t wait to see you again

www.breakbulk.com/exhibit

Ask about the Breakbulk Global Event Partners program 
Exceptional promotional opportunities for exhibitors at multiple events  

UPCOMING EVENTS

18-20 May 2021  |  Bremen9-10 February 2021  |  Dubai 28-30 September 2021  |  Houston



9

NOVEMBER 2020

Crisis Brings GCC Recruitment Challenges into Focus

BY SIMON WEST

REGIONAL REVIEW

T he energy-based, project-
driven economies of the 
Middle East have been hit 
hard by the twin shocks of 

Covid-19 and record-low oil prices.
The rocky road to recovery starts 

now, and although too early to fully 
understand the long-term impact on 
jobs, the crisis has brought changing 
employment patterns in the Gulf Coop-
eration Council countries into sharp 
focus.

Well before Covid-19 struck, the 
reputation of the Gulf Cooperation 
Council, or GCC, states – Saudi Arabia, 
Qatar, Oman, Kuwait, Bahrain and the 
United Arab Emirates – as high-paying, 
tax-free hotspots was on the wane.

Since the last economic downturn 
five years ago, professionals in the 
region have seen their salaries frozen 
and generous benefit packages cut as 
cost-conscious companies tightened 
their belts to stay competitive. Work-
forces have been trimmed, executive 
jobs have been localized and value-
added tax has been introduced.

The party, it seemed, was already 
coming to an end.

“Salaries and day rates have not 
returned to the previous highs, and 
given the current instability, this will 
probably remain the case,” said James 
O’Neill, Oman country manager for 
UK-based oil, gas and energy recruit-
ment firm Petroplan.

Fears though that declining com-
pensation packages would trigger a 

mass expat exodus may have been 
premature, particularly in states such 
as the UAE, Qatar and Bahrain, where 
non-nationals make up the bulk of the 
labor force.

In much of the region, lower rents 
and living costs have offset stagnant 
earnings, while foreign workers are 
still exempt from paying income tax.

According to O’Neill, the Middle 
East remains a desirable destination 
for expat professionals. But given 
the cutback in perks such as hous-
ing, healthcare cover and education 
allowances for children, the type of 
candidate choosing to move to the 
GCC is changing.

“It is partly true to say that the 
expat workforce is getting younger, 
and our experience shows that more 

SHIFTING SANDS 
IN THE GULF

38 BREAKBULK MAGAZINE www.breakbulk.com ISSUE 6 / 2020

we can’t wait to see you again

www.breakbulk.com/exhibit

Ask about the Breakbulk Global Event Partners program 
Exceptional promotional opportunities for exhibitors at multiple events  

UPCOMING EVENTS

18-20 May 2021  |  Bremen9-10 February 2021  |  Dubai 28-30 September 2021  |  Houston

by BREAKBULK
MAGAZINE
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people are coming to work in the Mid-
dle East on a single status basis with 
the family remaining in their home 
country,” O’Neill said.

LOCAL CONTENT 
CHALLENGES 

Candidate profiles are also evolv-
ing due to a region-wide localization 
drive that may intensify as part of 
post-pandemic economic stimulus 
plans.

Throughout the GCC, states have 
put into place initiatives designed 
to boost local content in the private 
sector, forcing industries such as 
breakbulk and project cargo to pay 
closer attention to the staff they hire 
and the contractors they do business 
with.

Some countries have been more 
demanding than others.

Saudi Arabia’s sweeping Saudiza-
tion program, for example, grades 
firms according to the number of 
Saudi nationals in their ranks, while 
in the UAE, an in-country value 
program launched two years ago by 
the Abu Dhabi National Oil Co., or 
ADNOC, aims to spur opportunities 
for local suppliers and expand the 
private sector’s role in developing the 
local economy.

“You get incentives if you hire a 
local Emirati in Abu Dhabi, but it 
is not that you need to actually hire 
Emiratis,” said Steffen Behrens, UAE 
country manager at specialized logis-
tics firm deugro. “In Saudi Arabia, 
and in Oman it is the same, you are 
being forced in certain positions to 
hire locals otherwise you will not 
actually get the license, or you will 
not be able to bid for certain con-
tracts and projects.”

Companies looking to recruit 
locally – either to cover a departing 
expat or to comply with local content 
rules – face a number of challenges.

Despite government efforts to 
boost the desirability of private sec-
tor employment, many nationals in 
the GCC still opt for a career in the 
public sector, where jobs can be more 

secure, wages more competitive and 
working weeks shorter.

Salary expectations for nation-
als are often unrealistic, while skills 
shortages in many industries mean 
some companies struggle to replace 
expat talent.

“We were lately looking for a 
senior position in our UAE organiza-
tion and we really looked into the 
market as to what was available, to 
actually find somebody suitable and 
maybe even consider an Emirati,” 
Behrens said.

“But the result of that was no. 
First of all we were not able to find 
somebody that met the kind of criteria 
we were looking for. And secondly 
the issue was that even if we had 
somebody that was able to present 
the kind of CV we were looking for, 
the salary expectation was just not as 
per our budget and not as per what 
we would traditionally be paying for 
such a position. So after a couple of 
weeks we basically ruled out hiring a 
national.

“In Oman and Saudi Arabia you 
will find locals with a decent salary 
expectation but usually not trained 
very well. Hence you need to invest 
a lot of time to get them up to speed 
in a specific job field such as project 
logistics.”

deugro has found that salary expectations from 
nationals can be unrealistic in the region.  

CREDIT: deugro

In the UAE, an in-country value 
program was launched two years 

ago by ADNOC to encourage more 
local engagement in the sector. 

CREDIT: SHUTTERSTOCK

by BREAKBULK
MAGAZINE
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TRAINING NEEDS 
TO THE FORE

To address this, and ready the 
local workforce for private sector 
careers, GCC countries are investing 
heavily in education and training, 
often as part of broader structural 
reforms focused on long-term eco-
nomic sustainability.

The Abu Dhabi Economic Vision 
2030 for example, an ambitious 
plan designed to wean the city off oil 
and gas, calls for an overhaul of its 
education system to ensure gradu-
ates are better prepared for careers 
in construction, manufacturing and 
other productive sectors. As it stands, 
nationals in Abu Dhabi make up just 
11 percent of the workforce, accord-
ing to city government figures.

In Qatar and Kuwait, similar 
programs to improve education 

standards have been launched, while 
governments throughout the Gulf are 
facilitating study periods abroad or at 
international universities with satel-
lite campuses in the region.

Companies in the sector are 
also doing their part to ensure local 
employees are equipped with the right 
skills and training to thrive in careers 
in breakbulk and project cargo logis-
tics.

Belgium-based heavy-lift special-
ist Sarens – with its Middle East 
headquarters in Bahrain, the GCC’s 
smallest state with a population of 
1.6 million, of which more than half 
are non-nationals – has invested 
heavily in engineering, HR and 
finance.

According to Philippe Verdeure, 
Sarens’ managing director for proj-
ects in the Asia-Pacific and Middle 

East region, this has allowed the 
company to maintain a high localiza-
tion content that gives it pole position 
on many projects.

“Particularly in Bahrain, we’re 
extremely pleased with the quality of 
education and the skills of the local 
talents we hire,” Verdeure said. “A 
certain amount of foreign supervi-
sion and guidance, however, is always 
required. But we do expect that 
amount to be thinning with time.”

Verdeure also put to flight fears 
that as recruitment dynamics in the 
region evolve, the industry may not 
appeal to local jobseekers.

“Breakbulk and heavy-lifting will 
always be attractive to a certain por-
tion of the engineering and technical 
crowd, for sure. Merely for the fact 
that what we do is unique and often a 
once-in-a-lifetime operation.”

Still, some organizations are 
responding to these shifting sands 
by increasing their level of outsourc-
ing to so-called high-value centers in 
Asia and Latin America, where skilled 
manpower for certain positions can be 
found at a much lower cost.

And as labor markets come under 
severe pressure from Covid-19, the 
strategy is likely to rise in the short to 
mid-term.

“Basically 
all the design 
work and the 
drawings, the 
material takeoffs, 
the quantities, 
the follow-ups – 
all these things 
happen through 
the outsourced 
entity,” said 
Mandar Apte, 
project manager 
at oil and gas 
services company 
TechnipFMC.

“But essential work such as the 
specifications, the progress report-
ing, the project management – these 
kind of things mainly happen from 
the GCC. Of course it depends on 
company to company. What is out-
sourced and what is not is eventually 
a balance between what the client 
wants and what the contractor can 
do. But the trend is that more and 
more work is being outsourced,” 
Apte said.

REGIONAL REVIEW

FOCUS ON SURVIVAL
Plans to address changing employ-

ment dynamics in the Middle East will 
likely get moved to the back burner 
while breakbulk and project cargo 
companies chart a course out of the 
current economic crisis.

The prognosis remains grim: 
GCC states are expected to see a 7.1 
percent drop in GDP this year, the 
International Monetary Fund said in a 
July report, with the global slump in oil 
demand slashing export receipts and 
widening budget deficits.

On the ground, supply chains 
have been disrupted and mobility 
restricted.

GDP is forecast to swing back 
into the black next year, the IMF said, 
but lengthy lockdowns to contain the 
virus have taken their toll on industrial 
activity. According to Steffen Behrens, 
UAE country manager at specialized 
logistics firm deugro, major engineer-
ing, procurement and construction 
projects in the region have either been 
put on ice or canceled.

“If I look back at the budget dis-
cussions we had last year, the outlook 
for this year was actually quite positive, 
with a number of projects in the pipe-
line. Unfortunately, that has just not 
materialized.”

“The problem we are having right 
now – and this is very specific for the 
project logistics industry – is that we 

are running into a gap. And even if 
now they start awarding, let us say at 
the end of the year … there is nothing 
that is going to move until June. That 
is the biggest risk for the region.”

Another major risk for countries 
such as the UAE and Qatar with their 
high non-national populations is staff 
redundancies: as contracts have dried 
up, companies have been forced to 
slash jobs to save costs.

Tens of thousands of blue-collar 
migrant workers, many of them from 
the Indian Subcontinent, have either 
returned to their own countries or have 
been left in limbo – no job and no way 
to pay for flights home.

Expat executives who have been 
laid off also face an uncertain future. 
Those made redundant in the UAE for 
example, where residency is linked to 
employment, have little choice but to 
find another job or leave the country.

And as non-nationals across the 
board pack their bags and pull up 
stakes, populations shrink, and econo-
mies suffer.

“Nobody knows as yet how many 
expats had to leave or will leave in the 
near future. The industry has been hit 
and many good people have been let 
go,” a Dubai-based legal source told 
Breakbulk. “Once trade picks up again 
it will take some time to replace expe-
rienced people.”

Mandar Apte
Technip FMC

by BREAKBULK
MAGAZINE
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XCHANGE

NEW PARTNERSHIP WITH 
XCHANGE, PREMIUM BENEFITS 
FOR MPL PARTNERS!
MAKE YOUR LIFE SIMPLEST, SAVE 
TIME AND MONEY!

As an MPL Group member, 
you’ll receive premium 
benefits from xChange. 

To increase your opportunities 
and demonstrate higher 
trustworthiness, the MPL network 
membership will be displayed 
on your company profile. You’ll 
also receive discounted tickets 
for xChange events and a key 
account manager specific to MPL 
members to ensure your success 
on the platform.
 
Find available SOC containers and 
trustworthy partners instantly- 
without the operational hassle!

Container xChange helps 
forwarders gain access to 3rd 
party container equipment 
in more than 2,500 locations 
worldwide. Small to mid-
size companies as well as 
large enterprises, such as 
Kuehne+Nagel, Seaco and Sarjak, 

use the neutral online platform to 
gain market transparency, avoid 
demurrage & detention charges 
and increase their flexibility. 
Covering the entire transaction 
process, from finding new partners 
to tracking containers and 
managing payments, Container 
xChange makes using 3rd party 
equipment almost as easy as 
booking a hotel.

Freight forwarders can now move 
more equipment in less time, at 
lower rates and get access to 
over 1 million containers from 400+ 
partners with just a few clicks of a 
button.

Find available containers in your 
location here: https://bit.ly/3kAoGNL

https://bit.ly/3kAoGNL
https://www.marcopololine.com/xchange/
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Regulation UE 
2019/452 On Foreign 
Direct Investment  
Comes Into Application   
 
As of yesterday, 1111  OOccttoobbeerr  22002200, the EEUU  RReegguullaattiioonn  
22001199//445522 of 19 March 2019 ("Regulation") on the ccoonnttrrooll  ooff  
ffoorreeiiggnn  ddiirreecctt  iinnvveessttmmeenntt is directly applicable in Italy. The 
aim of the Regulation is to establish a common system 
among Member States of the European Union in order ttoo  
mmoonniittoorr foreign investment. With this Regulation, the Euro-
pean Union provides itself with ad hoc ssccrreeeenniinngg  mmeecchhaa--
nniissmmss for operations with a potential iimmppaacctt  oonn  sseeccuurriittyy  aanndd  
ppuubblliicc  oorrddeerr in the territory of the Union and an additional 
instrument to pprrootteecctt  ssttrraatteeggiicc  aaccttiivviittiieess. 
 
This legislation is the result of a geopolitical framework 
marked by the desire to exercise greater control over eco-
nomic activities within member countries, in the light of 
certain economic changes. Even more recently, concerns 
have been raised by multiple parties concerning activities 
carried out by nnoonn--EEUU  aaccttoorrss - including governments of 
foreign countries - who could have taken advantage of the 
economic shock resulting from the pandemic to acquire 
critical businesses and activities in the EU for small 
amounts, given the EEUU''ss  ccuurrrreenntt  eeccoonnoommiicc  vvuullnneerraabbiilliittyy.  
 
In its Communication of 13 March 2020, the Commission 
stated that "Member States mmuusstt  bbee  vviiggiillaanntt aanndd  uussee  aallll  
aavvaaiillaabbllee  iinnssttrruummeennttss  at EU and national level to prevent 
the current crisis from leading to a loss of critical resources 
and technologies". Among them, the Commission included, 
in a note of 26 March 2020, in particular (but not exclusive-
ly) those related to the hheeaalltthh  ccaarree  ssuuppppllyy  cchhaaiinn. 
 
According to Article 4 of the Regulation, among the ffaaccttoorrss  
ttoo  bbee  ccoonnssiiddeerreedd in determining whether a foreign direct 
investment may affect security or public order, their poten-
tial effects may be taken into account on the following sec-
tors: 

• ccrriittiiccaall  iinnffrraassttrruuccttuurree, whether physical or virtual, includ-
ing eenneerrggyy,,  ttrraannssppoorrtt,,  wwaatteerr,,  hheeaalltthh,,  ccoommmmuunniiccaattiioonnss,,  
mmeeddiiaa,,  ddaattaa  pprroocceessssiinngg  oorr  ssttoorraaggee,,  aaeerroossppaaccee,,  ddeeffeennccee,,  
eelleeccttoorraall  oorr  fifinnaanncciiaall  iinnffrraassttrruuccttuurree,,  aanndd  sseennssiittiivvee  ffaacciillii--
ttiieess,,  aass  wweellll  aass  llaanndd  aanndd  rreeaall  eessttaattee  ccrruucciiaall  ffoorr  tthhee  uussee  ooff  
ssuucchh  iinnffrraassttrruuccttuurree; 

• ccrriittiiccaall  tteecchhnnoollooggiieess  including aarrttiifificciiaall  iinntteelllliiggeennccee, robot-
ics, semiconductors, ccyybbeerrsseeccuurriittyy, aerospace, defence, 
energy storage, quantum and nuclear technologies as 
well as nnaannootteecchhnnoollooggiieess  aanndd  bbiiootteecchhnnoollooggiieess; 

• ssuuppppllyy  ooff  ccrriittiiccaall  iinnppuuttss, including energy or raw materi-
als, as well as ffoooodd  sseeccuurriittyy; 

• access to sseennssiittiivvee  iinnffoorrmmaattiioonn, including ppeerrssoonnaall  ddaattaa, 
or the ability to control such information; 

• the freedom and pplluurraalliissmm  ooff  tthhee  mmeeddiiaa. 
 
In any case, the Regulation sseettss  tthhee  rreessppoonnssiibbiilliittyy for the 
final assessment over foreign direct investments in cchhaarrggee  
ooff  tthhee  MMeemmbbeerr  SSttaatteess, providing, however, for a ccoooorrddiinnaa--
ttiioonn  mmeecchhaanniissmm  uunnddeerr  tthhee  EEuurrooppeeaann  CCoommmmiissssiioonn and for 
oobblliiggaattiioonnss  ooff  ccooooppeerraattiioonn  bbeettwweeeenn  MMeemmbbeerr  SSttaatteess, ensur-
ing appropriate management of ongoing procedures and 
confidential information. Therefore, the coming into appli-
cation of the Regulation will have direct consequences on 
the iinntteerrnnaall  rreegguullaattiioonnss of the single Member States, 
providing for a lengthening of the decision-making proce-
dures, especially in the context of transnational operations 
subject to more than one jurisdiction. 
 
With reference to Italy, the Regulation will have an impact 
on the so-called GGoollddeenn  PPoowweerr legislation (d.l. 21/2012, as 
converted into Law no. 56/2012 and subsequent amend-
ments), which has long endowed the Italian Government 

1 2  O C T O B E R  2 0 2 0  

https://www.marcopololine.com/lca-legal-assistance-worldwide/
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with ssppeecciiaall  ppoowweerrss to control foreign investments in IIttaall--
iiaann  ccoommppaanniieess  hhoollddiinngg  aasssseettss  oorr  hhaavviinngg  lleeggaall  rreellaattiioonnss  ccoonn--
ssiiddeerreedd  ooff  ssttrraatteeggiicc  iimmppoorrttaannccee  ffoorr  nnaattiioonnaall  iinntteerreessttss  iinn  cceerr--
ttaaiinn  sseeccttoorrss  (defense and national security, cyber security 
and 5G, energy, transport and communications, as well as 
the sectors referred to in Art. 4 of the Regulation, as speci-
fied below). 
 
Specifically, such legislation imposes aann  oobblliiggaattiioonn on the 
investor or transferor party, as the case may be, ttoo  nnoottiiffyy 
the Presidency of the Council of Ministers of any acts, res-
olutions or corporate transactions that have as their object 
or effect the change of ownership or availability of the 
above-mentioned assets or relations, with different 
thresholds of relevance depending on whether they are 
intra-EU investors (in such case, acquisition of control) or 
extra-EU investors (in such other case, also concerning 
acquisitions of minority interests). 
 
The notifying party shall provide full information in order 
to enable the Government to (i) vveettoo the relevant act or 
transaction, (ii) iimmppoossee  ppaarrttiiccuullaarr  rreeqquuiirreemmeennttss  oorr  ccoonnddii--
ttiioonnss on the execution of the relevant act or transaction, 
(iii) rreeffrraaiinn  ffrroomm  eexxeerrcciissiinngg  ssuucchh  ppoowweerrss. 
 
In this respect, due to its content, the Regulation will re-
quire the Government to: 
• ccoonnffoorrmm  ttoo  tthhee  ffaaccttoorrss  ooff  eevvaalluuaattiioonn while assessing the 

effects of a foreign direct investment (Art. 4 of the Reg-
ulation); 

• nnoottiiffyy  tthhee  EEuurrooppeeaann  CCoommmmiissssiioonn of the communications 
received regarding relevant transactions; 

• ccoommppllyy  wwiitthh  tthhee  ttiimmee  lliimmiittss  nneecceessssaarryy  ttoo  oobbttaaiinn  tthhee  
ooppiinniioonn  ooff  tthhee  EEuurrooppeeaann  CCoommmmiissssiioonn on the transaction. 

 

For the sake of completeness, it should be noted that the 
Italian emergency legislation related to the diffusion of 
Covid-19 has anticipated the effects of the Regulation with 
regard to some of these aspects. See, in this regard, the 
previous in-depth analysis available here. 
 
The LLiiqquuiiddiittyy  DDeeccrreeee (Law Decree no. 23/2020), in fact, by 
providing for some temporary changes to the Golden Pow-
er legislation, made eexxpprreessss  rreeffeerreennccee  ttoo  tthhee  sseeccttoorrss  aanndd  
aasssseettss  ooff  ssttrraatteeggiicc  iimmppoorrttaannccee indicated in article 4 of the 
Regulation, with the consequence that it was in fact imple-
mented in Italy well before its formal application. The  
Golden Power legislation, however, identifies the relevant 
sectors in a general manner and, given that, ffuurrtthheerr  ggoovv--
eerrnnmmeennttaall  ddeeccrreeeess need to be adopted to identify the spe-
cific assets and relationships that fall within the scope of 
application of such legislation. This identification, to date, 
can be considered complete only with reference to certain 
sectors such as, for example, defence and national securi-
ty. Pending the complete adoption of the detailed regula-
tions, therefore, the Regulation has become the reference 
legal text for the interpretation of the Golden Power legis-
lation. Therefore, it is highly recommended, in the light of 
increasingly pregnant measures aimed at controlling for-
eign direct investments, to address to professionals with 
specific expertise in the sector who can offer a preliminary 
assessment of the strategic importance of the transaction 
in accordance with the Golden Power regulation, as sup-
plemented by the mentioned Regulation. 

CONTACTS 

LCA Golden Power 
LCAGoldenpower@lcalex.it 
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BRAZIL + 55 11 3120-7002 AGLCARGO.COM

AGL CARGO
BRAZIL

AGL Cargo has constantly 
invested in new technologies, 
staff training & all company

certifications to ensure YOUR 
cargo is in the right hands. A high 
qualified and professional
team is here (24/7) taking care of 
your needs, being it air freight, sea 
freight, project cargo
or trucking/customs clearance.  
Our strong presence in all Brazilian 
regions make sure your
customer ś suppliers will have a 
local and dedicated customer 
service at their disposal !
We do believe in partnerships ! 
Since our start into MPL network 
some years ago, AGL Cargo
has saved no efforts to broaden 
the businesses opportunities 
inside the network and also
to deliver a top quality service for 
our fellow partners.

The last OTO meeting was a great 
opportunity to meet our already 
friends online and also 
get-to- know some new ones !  In 
March 2021, we will be there again 
– looking forward to an 
even greater event !  See you soon!

Mauricio Gulfier - 
Managing Director
AGL Cargo Brasil

http://www.aglcargo.com/
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 MSF Group established in 2010 Year  , dedicated for more than 
10 years to the representation of ocean transportations, international 
cargo transport, port operations and the most complete range of 
services in Foreign Trade. 

Our branches are located in  :  
Poti (Head office , founded in 2010 year) 
Tbilisi (branch was founded in 2016 year) &  .  
 Batumi office (was founded in 2019 year)    .  

MSF group expose services like ocean freight from any port 
worldwide, air freight from international airports, rail freight from 
your require station and door to door inland trucking up to Asian and 
European countries. We can also support traders for customs 
clearance and warehousing of their shipments. 

 

MSF Group  is an ideal solution  for organizations seeking to 
maximize and optimize their freight transportation management. 

 
MSF Group is committed to delivering exceptional service & 
provide customized customized transport solution that includes; 
competitive rates, compliance with all standards for quality and safety 
service and proactive approach to meet your expectations. 
 
 
Company owns 30 vehicles, with Euro 4 and Euro 5 standards, which 
are pass  inspection before every transportation. 
 
All our vehicles are equipped with GPS navigation, which can ensure 
constant control and safety of the load.  We’re regularly increasing 
our qualification, modernizing our transport park.  Our trucks also 
are equipped with ADR , that gives us an opportunity to carry 
dangerous goods. We have possibility for express deliveries (2 
drivers). All our equipment meets the required norm of safety 
standards. 
 
We take pride in employing only the best available Contractors, 
Company drivers & Staff. Our Subcontractors are checked regularly 
to ensure they are maintaining their vehicles and equipment. We insist 
on them carrying all the necessary equipment to handle any 
development and all types of loads. 
 
We have an  insurance policy, which covers cost of damage on 1 
million USD Dollars . 
 

Our experienced Executive and Regional leadership teams  drive the 
focus , development and growth of our global business .  

 
 
Based on our experience and professional team, all of our customers 
can consider our company as reliable and relevant partner in 
Georgia. 

 

Best Regards ,  

Team of MSF Group Georgia .  

MSF 
GROUP 
G e o r g i a   

 

CONTACTS  

Office :  
+(995) 0322 20 00 80 
Cell : 
+(995) 574 42 40 46 .  

 
Web Site :  
Msf.ge 

 
E-mail :  
info@msf.ge 
customer@msf.ge 

 

 

http://www.msf.ge/
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“At OnBoard Argentina, we provide International Logistics services, looking for 
the best solution for your company. Our vision is to develop long-term strategic 
relationships, understanding the particularities of your business and offering a 
service adapted to your Import / Export objectives.”

ON BOARD

ARGENTINA +5411-3983-5804 ONBOARD.COM.AR

ARGENTINA

https://onboard.com.ar/
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URUGUAY (+598) 2313 3020 MURCHISON.COM.UY

MURCHISON
URUGUAY

MURCHISON URUGUAY 
ANNOUNCES NATIONAL 
EXPANSION

As part of its growth strategy 
for 2021, Uruguay’s leading 
logistics company, Murchison, 

is proud to announce confirmation 
from the country’s National Ports 
Administration (ANP) that it has 
secured 2000 m2 in the Port of 
Paysandú in which to expand its 
operations.

The Port of Paysandú, located in 
Uruguay’s third largest city, is the 
second most northern of country’s 
eight ports and deals with cargo 
that needs to be transferred from 
oceangoing ships to shallow-draft 
vessels that can navigate the 
Uruguay River to the north of the 
country.

The space allocated to Murchison 
at the port will be used to load 
and unload goods for storage 
and/or further transportation, as 
well as provide space for empty 
containers waiting to be used.

‘This is an exciting partnership 
for us,’ says MPL representative 
and Commercial Manager, Diego 
Penela, ‘The ANP’s decision will not 
only help develop the area with the 
provision of modern port services 
and facilities, but also provide the 
Administration with increased 
revenue.’

‘This will be our third distribution 
centre and will provide new 
opportunities, access and capacity 
for our clients across the world.’

For more information, visit 
http://www.murchison.com.uy
or contact Diego at 
dpenela@murchison.com.uy 

http://www.murchison.com.uy
mailto:dpenela%40murchison.com.uy%20%20?subject=
http://www.murchison.com.uy/es/
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USA 1-888-712-2746 TRANSMODAL.NET

TRANSMODAL
USA

“Gratitude unlocks the fullness of life. It turns what we have 
into enough, and more. It turns denial into acceptance, 

chaos to order, confusion to clarity. 
It can turn a meal into a feast, a house into a home, 

a stranger into a friend. 
Gratitude makes sense of our past, brings peace for today 

and creates a vision for tomorrow” 

H

A PPY

TRANSMODAL
FROM

https://www.transmodal.net/
https://www.transmodal.net/
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BELARUS +375 17 399-68-89 PRIME-LOGISTICS.NET

PRIME
LOGISTICS
BELARUS

Our journey began in 2011 
from couple of customer 
orientation driven people 

in small office in Minsk. We offer 
global solutions through our 
reliable partner network. Our main 
aim is service excellence. 

Best partners is core success 
along with well trained, motivated 
and forward thinking staff at our 
locations in Belarus and Lithuania. 
Our main focus is South East Asia, 
but we are looking to develop 
Middle East, Africa, North America. 
Being between east and 
west, understanding different 
mentalities, speaking local 
languages helps to go further to 
the east with our services-Russia 
and former Soviet countries. 

Customers know us as a specialist 
for:

- FTL&LTL from Western Europe to 
Baltics and Eastern Europe

- Oversized transports by road

- Global FCL&LCL (import and export 
via Klaipeda and Riga ports)

- Rail FCL & LCL between China and 
Eastern Europe

- Air freight 

https://prime-logistics.net/


http://www.sikkas.com/
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November 2nd, 2020 
eManifest/eHBL going live in Canada 

For all our partners familiar with the ACI submission for shipments destined to Canada, please note there is a new 
mandate from Canada Customs – “eManifest” being implemented. It requires submission all House Bill data for 
goods destined to a Canadian location, ahead of cargo movement from origin (port /airport). There are specific 
time frames that must be adhered to, in order to fulfill this customs obligation. The ACI data submitted under the 
previous customs mandate has been expanded to include additional data filing. In order to comply with this 
Customs initiative, we request our partners and agents to familiarize themselves with this new Canadian Import 
regulation relating to eManifest filing. Currently in the initial phase, the program will be fully implemented on 4th 
January, 2021 and will result in penalties for shipments that do not have eHBLs filed within the time limits. 
 
What is eManifest? 
eManifest is a term used to describe the advanced electronic conveyance of freight information to customs 
officials prior to the shipment arriving at Canada’s border. Customs officials use eManifest data to determine 
admissibility and to assess the level of risk associated with inbound and outbound shipments. Carriers are 
required to submit advanced electronic cargo and conveyance information (eManifest data) to customs as part of 
their process, Offshore Forwarders must provide eHBL data to the Canadian Forwarder prior to cargo movement. 
 
What is eHBL and who files an eHBL? 
eHBL is a data set normally found on the freight forwarder/Non-Vessel Operating Common Carrier (NVOCC) 
house bill that must be transmitted within specified timelines to CBSA (Canada Border Service Agency). 
A Freight forwarder registered with CBSA for a Forwarder Carrier Code (8000 series) is able to file data through a 
direct link to CBSA or through a service provider who may file the eHBL data on their behalf. In most cases, it will 
be the Canadian Forwarder listed on the MBL /MAWB registered with Canada Customs that arranges such filing. 
 
Time Frames for eManifest submission: 
eManifest data can be filed up to 90 days in advance of cargo movement. In order for Cole International to assist 
with eManifest filing, we request our partners provide us eHBL information – Marine mode 72 hours prior to 
loading, Air mode 48 hours before flight arrival, Rail mode 24 hours prior to arrival at border, truck mode 12 hours 
prior to arrival at the border. 
 
When does eManifest come into force? 

• 1st Nov 2020 until Jan 4th, 2021 Testing / Voluntary submission phase  
• Jan 4th, 2021–Jun 4th, 2021 informed compliance - CBSA will apply AMPS penalty notices to Forwarders. 
• Jul 5th, 2021 – Monetary penalties apply for missing or incorrect filing of eManifest. 

What happens with direct shipments moving on carriers B/Ls? (i.e. no HBLs are issued) 
The responsibility for submitting the customs data lies with the Carriers / NVOCC / Airlines. The carrier will submit 
the data set directly to Canada customs based on their bills of lading / Airway bill. Cole International will not 
submit any data as HBL has not been issued and origin forwarder must ensure to provide all details to the carrier. 
 
To support our Partners become compliant with this Customs mandate and to fully 
understand the impact on the movement of your goods destined to Canada, please 
contact Global Network Manager - atul.roy@coleintl.com for further details.  

https://www.coleintl.com/
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A Much-Needed
Welcome Of The Co-
Founder Of Phoenix
International
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NEWSLETTER

A Successful Door-to-Door Shipment From Busan
Korea to Kuwait.
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www.phoenixintlco.com

http://www.phoenixintlco.com/
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FMG
RUSSIA

RUSSIA +7 (812) 448-82-83 FMGSHIPPING.COM

St.Petersburg – Autumn

Despite this time of season is 
called as «Fall», we are always 
trying to keep color mood in 

our northern hearts for live and for 
work. Our parks became orange 
from green, and all the environment 

turns golden. For us cold weather 
isn’t a matter. Everybody likes sunny 
days, but we haven’t many of them 
at our cloudy city. That’s why the 
only positive way is to keep bright 
thoughts and fresh view.

Our company is trying the best to 
make the work in such professional 
and kind way. It’s our philosophy, 
the goodness and the mastership 
will help at changing world.

http://fmgshipping.com/
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We’ve successfully 
completed a door-to-
door shipment from 

Far East to Italy of three parts of 
die casting machine. Each part 
4500x4200x2500mm, weight 
about 65 tons. Supporting our 
customers step-by-step and 
offering the most competitive 
transport solutions are the 
keys of every great shipment 
achievement

LOGISTEEL

ITALY +39 0187 564772 LOGISTEEL.IT

ITALY

C Z E C H  R E P U B L I C

http://www.logisteel.it/
https://www.cargofly.cz/index.html
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BELGIUM  +32 (0)3 570 02 20 ECO-MODAL.BE

C Z E C H  R E P U B L I C

https://www.eco-modal.be/
https://www.cargofly.cz/index.html
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•
•
•

CARE MPL

ITALY +39.02.72094736 BROKERCARE.COM

ITALY

matteoalbertini@brokercare.com

http://www.brokercare.com/
mailto:matteoalbertini%40brokercare.com?subject=
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CARE MPL

ITALY +39.02.72094736 BROKERCARE.COM

ITALY

THE IMPORTANCE OF CARGO INSURANCE

http://www.brokercare.com/


30

NEWSLETTER #56

CARE MPL

ITALY +39.02.72094736 BROKERCARE.COM

ITALY

http://www.brokercare.com/


WHY PUBLISH 
IN THE MPL NEWSLETTER 

Our MPL Newsletter keeps your co-members up-to-date with your latest company news, industry, 
market trends, views, new staff appointments, and promotes upcoming new mandates. 

•	 BUILDS RECOGNITION

•	 MAINTAINS RELATIONSHIPS
Building loyalty may not happen 
overnight, but remaining in regular 
contact with new and existing 
members on a regular basis helps 
maintain your relationship with them 
in the long term. 

•	 EASILY SHARED
Once received, the Newsletter can 
easily be forwarded to others with a 
simple click of the mouse; giving you 
further exposure and credibility.

•	 DRIVES REPEAT TRAFFIC
An effective MPL newsletter will drive 
high quality traffic back to you.

FINALLY, AND EQUALLY IMPORTANT, the 
regular communication achieved with 
utilizing the MPL Newsletter ultimately 
nurtures long term relationships, with 
both new and established partners, and 
helps keep your company in the minds of 
the recipients and with an ever-growing 
audience.

PLEASE SEND YOUR INPUT NOW, 
FOR THE DECEMBER EDITION (OR 
AT LATEST 25TH NOVEMBER), 
WHETHER IT BE AN ARTICLE OR 
COMPANY PUBLICITY TO: 
sandy@marcopololine.com and  
sophie@marcopololine.com.
PHOTOS ARE WELCOMED TOO, 
THEY PROVIDE AN INTERESTING 
LINK AND ADD COLOR TO THE 
NEWSLETTER.

https://onboard.com.ar/
https://prime-logistics.net/
https://landing.unicoreoverseas.com/en/
http://www.altisa-dz.com/

